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CHALLENGING VULNERABILITIES WORKSHEET 
 
Challenging individuals are often seen as more competitive, skeptical, and direct in their 
interactions. While these traits can be advantageous in certain contexts, they also come with 
specific vulnerabilities. 
 
Vulnerabilities  
 
• Difficulty in Building Relationships: Challenging individuals may struggle to form deep 

connections with others due to their bluntness or skepticism. 
• Tendency to Be Confrontational: Their directness can sometimes come off as aggressive, 

leading to conflicts and misunderstandings in social interactions. 
• Resistance to Collaboration: They may prefer working independently and can be reluctant 

to cooperate or compromise, making teamwork challenging. 
• Limited Empathy: Challenging individuals may find it difficult to understand or share the 

feelings of others, potentially leading to perceived insensitivity. 
• Struggles with Criticism: While they may dish out criticism, they can also be sensitive to 

feedback themselves, feeling threatened or defensive when faced with critique. 
 
Jesus’ Teachings 
 
By reflecting on these teachings of Jesus, challenging individuals can find guidance in 
addressing their vulnerabilities. Integrating these principles into daily life can promote personal 
growth, enhance interpersonal relationships, and foster a deeper sense of community and 
connection with others. 
 
• Difficulty in Building Relationships: "Love your neighbor as yourself." (Mark 12:31) 

This teaching emphasizes the importance of treating others with kindness and respect. 
Making an effort to show love and care for others can help in building stronger connections 
and breaking down barriers. 

• Tendency to Be Confrontational: "Blessed are the peacemakers, for they shall be called sons 
of God." (Matthew 5:9) 
This verse highlights the value of seeking peace in relationships. Embracing a peacemaking 
attitude can help individuals approach conflicts with a mindset aimed at resolution rather 
than confrontation. 

• Resistance to Collaboration: "For where two or three are gathered in my name, there am I 
among them." (Matthew 18:20) 
This teaching encourages collaboration and community. Recognizing the value of working 
together can enhance teamwork and lead to more fruitful outcomes in both personal and 
professional relationships. 

• Limited Empathy: "So whatever you wish that others would do to you, do also to them." 
(Matthew 7:12) 
Known as the Golden Rule, this teaching encourages individuals to consider how their 
actions affect others. Practicing empathy by treating others as you would like to be treated 
can enhance emotional connections and understanding. 

• Struggles with Criticism: "Do not judge, or you too will be judged." (Matthew 7:1) 
This verse serves as a reminder to approach criticism with humility. Recognizing that everyone 
has areas for improvement can help individuals respond to feedback more graciously, both 
when giving and receiving it. 
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Other Practical Guidance 
 
Personal Guidance 
• Practice Active Listening: Make a conscious effort to listen more than you speak. Use 

techniques like summarizing what the other person has said to show understanding. 
• Reframe Directness: Work on softening your delivery when expressing opinions or feedback. 

Consider using “I” statements and providing context for your thoughts. 
• Embrace Collaboration: Actively seek out opportunities to work with others, even if it feels 

uncomfortable. Set small goals for collaboration and focus on shared outcomes. 
• Develop Empathy: Practice putting yourself in others’ shoes. Take time to consider how your 

words and actions might impact them. 
• Manage Sensitivity to Criticism: Reflect on feedback as a tool for growth rather than a 

personal attack. Consider seeking out constructive criticism from trusted sources to gain a 
more balanced perspective. 

 
Relationship Guidance 
• Foster Open Communication: Encourage open dialogues in your relationships. Ask others for 

their thoughts and feelings and be willing to engage in discussions about differing 
perspectives. 

• Be Mindful of Non-Verbal Cues: Pay attention to body language and tone of voice, both 
yours and others’. Being aware of these cues can help you respond more effectively in social 
situations. 

• Balance Honesty with Compassion: While it’s important to be honest, strive to balance 
truthfulness with kindness. Consider how you would feel receiving the same feedback you 
are giving. 

• Encourage Constructive Feedback: Create a feedback-friendly environment in your 
relationships, where both giving and receiving feedback is normalized and seen to grow 
together. 

• Celebrate Others' Successes: Make a conscious effort to acknowledge and celebrate the 
achievements of others. This can be as simple as offering a compliment or expressing 
appreciation for their contributions. 

 
Notes 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 


	Personal Guidance
	Relationship Guidance

